


Author/study designs/countries Worksite Interventions Main Results

Chapman L. S. (2012)2

Meta-Analysis - 62 studies, RCT’s/NRS, pre-

/post

USA 

Combination of at least 3 

interventions like smoking 

prevention, fitness, 

nutrition, stress 

management, blood 

pressure controls, 

cholesterol reduction… 

% Change sick leave absenteeism reported in 26 studies

Ø – 25.10 % (variation:  –9.3 to  -68.2 %)

% Change health costs:  reported in 32 studies 

Ø – 24.5 % (variation  -3.7 to –50.10 %)

Return on Investment (ROI): reported in 25 studies

Ø 5.56 USD (variation 2.51 to 19.41 %)

Dongen van et al. (2012)6

Systematic review – 10 studies, 7 RCT’s, 3 

NRS

USA 5, NL 3, DK 1, AUT 1

Nutrition programs

Nutrition- and physical 

activities programs

Nutrition programs: 2 of 4 studies interventions costs; 

with 43 USD respectively  20 USD per kilogram of 

weight loss

Nutrition and Physical activities: 3 of 6 studies 

interventions costs – pooling was not possible (different 

outcomes, follow ups, perspective)

Baicker K et al. (2010)1

Meta-Analysis – 22 studies, 9 RCT’s, 6 NRS, 

7 pre-/post

USA

Information material, 

individual counselling, 

seminars, group activities, 

incentives participation 

weight loss programs, 

fitness, smoking cessation, 

multiple risk factors

Health Costs: 

Ø Savings per employee/year: 358 USD

Ø Costs for employer/year: 144 USD

Return on Investment (ROI): 

3.27 USD

EAHC, Matrix 

share our insight (May 2013)3

Economic Model based on one primary 

study with effect size of -34 % depression

Job improvement based on 

risk factors for depression, 

training, workshops 

Target group: universal

Return on Investment (ROI):

Healthcare: 2,94

Social system: 0,47

Economy: 5,03

Employer: 3,36

Total: 11.79

Program costs per person Euro 16.0

Tompa et al. (2009)5

16 studies, all study designs included

USA: 10, CAN 2, AUT 2, SW 1, NL 1

Ergonomic measures 

(participative teams, 

training, ergonomic 

furniture, etc.)

Strong evidence that ergonomic interventions bring 

financial benefits to employers (especially in production 

and warehousing); 

for participatory methods - 4 studies - moderate 

evidence, 

for financial benefits, quantification was not possible


